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Our S
role as a leading provider of healthcare and economic support for our neighbors is driven
by our mission of Making Communities Healthier®. We are privileged to call this vital community
home and proud to be part of a national diversified healthcare delivery network that allows us to
continue to enhance how we care for those we serve.
The support of LifePoint Health and community partners like you help us to advance
our mission and create places where people choose to come for healthcare, physicians
want to practice and employees want to work. Thank you.

— Scott Smith, Market President

In 2021, we...
... added seven employed providers

... made nearly $2 million
in capital improvements

Inviting the best possible providers into
our community and supporting them is essential
to ensuring access to high quality care. This year,
we added providers in cardiology – including
cardiac electrophysiology – as well as primary care,
pulmonology and gastroenterology.
By continually investing in our facilities,
we’re helping to ensure that we continue to meet our
community’s healthcare needs. This year’s investments
included a robotic orthopedic surgery assistant and the
community’s first cardiac electrophysiology lab.

... distributed a payroll of $58,855,315
to more than 670 employees

We strive to create an environment where
talent is recognized, job satisfaction is valued and
our employees can effectively use their skills to
provide high quality care and service.

... donated more than $32.3 million
in services to those in need

Delivering care to all of our neighbors,
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

...paid $5,893,060 in taxes

We are proud to be a leader in our
region, and our dedication to ensuring fiscal
responsibility extends both to our hospital and
to our community.

SPONSORSHIPS
A N D D O N AT I O N S

E C O N O M I C

It was our pleasure to be able to support
the following activities and organizations
during the past year:

I M PA C T

Charity and other uncompensated care
(includes charity care, uninsured
discounts and uncompensated care).....$32,318,852

 	 American Heart Association
 	 Cooper-Anthony Child Advocacy Center
 	 Garland County CASA
 	 Garland County Habitat for Humanity
 	 Greater Hot Springs Chamber of Commerce
 	 Hot Springs Metro Partnership
 	 Hot Springs Sweethearts
 	 Hot Springs Village Area Chamber of Commerce
 	 Lake Hamilton School District
 	 Lakeside School District
 	 Levi Hospital
 	 National Park College
 Our Promise Cancer Resources
 	 The CALL

Community benefit programs..................... $299,310
Financial contributions.......................$45,650
Professional development.................$54,170
Tuition reimbursement.......................$45,654
Physician recruitment.......................$153,836
Taxes paid...................................................$5,893,060
Property and other taxes.................$677,161
Provider taxes................................$1,787,340
Payroll taxes...................................$3,013,822
Local sales taxes.................................$96,843
State sales taxes...............................$317,894

2021 TOTAL:

$38,511,222

2021 Board of Trustees
MEMBERS
Robert Breving, MD
General Surgeon
Adrienne Conley
Arkansas School for Mathematics,
Sciences & the Arts
Tim English, MD
Primary Care Physician

Scott Erwin, MD
Primary Care Physician
Don Gooch
Arvest Bank
Peter Guresky, MD
Chief of Staff
Psychiatrist

Kevin Hale, MD
Primary Care Physician
Matthew Hulsey, DO
Primary Care Physician
Jean Miller
Realtor, Crye-Leike Hot Springs

Mike Mullins, MD
Primary Care Physician
Scott Smith
CEO, Natinal Park Medical Center
Jose Soto
Jose’s Mexican Grill & Cantina

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance.
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.
National Park Medical Center is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the
healthcare continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000
dedicated employees, 63 community hospital campuses, 32 rehabilitation and behavioral health hospitals and 170 additional sites of care, including acute rehabilitation units,
outpatient centers and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.

